
We are calling on management to increase wages across all jobs, so that we can continue to 
recruit and retain quality employees in order to provide excellent patient care. We know that all our 
departments are short staffed, relying on expensive traveler contracts to fill the holes. There are 522 
travelers working among us between the two campuses, Hall Health, and Airlift. We will continue to 
stand united, even as UW proposes incomplete solutions that do not recognize all of us.

We are demanding equal pay for equal work. Because of the pandemic, we made hard decision to 
support the financial wellbeing of Hall Health and Research and our wages fell behind our peers in UW. 
Now is the time for UW to honor our commit to our community and fix the wage inequity that exists. 

“A lot of times operation job classes such as my own get left out of management proposals. 
Management doesn’t seem to understand the impact of that. When our jobs get left out, our 
referral queues go into the thousands, delaying patience care. PCPs or other providers rely on us 
for continuing their patients’ care, and when we can’t get to them because we are short staffed, 
the entire community suffers.” - Jessica Hawtree, PSS 2, Hepatology Clinic, UWMC-Northwest

We chose to join the union at Northwest to have a voice in our future and to stop being left behind 
by UW. We proposed full inclusion in the Northwest contract, to have the same protections and 
benefits our union colleagues have worked to win for years. We also proposed an increased wage 
scale, so that we are paid equal to our counterparts at Harborview.

Raises that Recruit and Retain Us All

“We came to the table in good faith last year and we didn’t get what we needed. We were told 
there wasn’t money and I’m sure we’ll be told that again this time. But I don’t believe that when 
there is $9 million a month being paid to travelers. When I bring patients into Harborview, I am 
being asked to wait – and I am bringing in critically ill and trauma patients. Waiting like that has 
never happened before. Harborview doesn’t have the staff to take in anyone who isn’t in a life-
threatening condition and this is an unacceptable situation. UW Administration needs to listen 
to our experiences and what we have to say and implement the fixes we are telling them we 
need.” - Lydia Kline, Flight Nurse, Airlift Northwest

“As a small department, we have been asking our managers, “why are we not paid the same?”, 
and they don’t have answers for us. Now that we formed the union, we are bargaining as a team 
with the CNAs and plant operations and everyone else, so they have to listen to us. This week 
management had a proposal of giving us Montlake pay, and we said, “No, we want Harborview.” 
Harborview and Northwest security is the same job description, so why is there a pay difference? 
We will be doing more in the near future. Montlake closed their behavioral health, and those staff 

came to NW. Harborview has just 66 behavioral health beds there. At NW, we are building the new 
building with 150 beds, so the job will be even harder at NW. Furthermore, HMC and Montlake have 

police officers on site, while we rely on calling 911 for SPD. Last Monday one of our security officers was 
held at knife point by someone trying to break into the garage, and it took SPD 10 minutes to respond. At HMC 
and Montlake, they have police on same channel as security. We deserve the higher pay. We stand united in our 
new union to win.” - Sayad Iqbal, Security Sergeant, UWMC-Northwest

Security Guards joining our union at Northwest

Research and Hall Health are united for equal pay
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 ✅We are back at the bargaining table next Thursday, September 1. 

 ✅ Stay tuned and stay updated at our campaign website, respectuwcaregivers.org 

Harborview Medical Center and Airlift NW Bargaining Team

Angela Swindle, Angio Technologist Kimela Vigil, Social Work Patrice O'Heren, Angio Technologist

Chris Pearson, END (EEG) Technologist Kris Bauer, RN ALNW Roland Clark, Pharmacy Technician          

Chrys Potuzak, Social Work Lori Davis, RN Sam Conley, RN

Diana King, RN Lydia Kline, RN ALNW Sara DeRosier, RN

Erin Welsh, RN Melanie Arciaga, RN Sarah Matula, RN ALNW

Grace Yang, RN Meni Tale, RN Sarah White Kimmerle, ARNP

Jenn Schofield, RN Meredith Boenish, RN Todd Christenson, CT Technologist

Joe Hufford, RN Miranda Carruth, Social Work Zeynab Jama, RN

Katy Lane, Dietitian         Neeru Kaur, Respiratory Care Practitioner

Kim Nelson, CT Technologist Olga Ramirez, RN

UWMC-Northwest Bargaining Team

Ade Adeyemo, Surgical Jessica Hawtree, Hepatology Clinic Mork, Therapies

Alex Freeman-Smith, Lab John Walker, Security Patrick Cassidy, Radiology

Carmen Oren, Meridian Women’s Health Judy Sohl, The Sports Medicine Clinic Sayad Iqbal, Security

Genevieve Sanford, Ultrasound Kim Williams, Woodinville Clinic Shannon Cain, Care Management

James Brown, Plant Operations Modou Sowe, 2 East Tijan Drammeh, Medical 

Our elected bargaining team

Next stepsNext steps

respectuwcaregivers.org 

We are calling on management to incentivize every empty shift, so that we can continue to take 
excellent care of our patients. When there are vacancies in the schedule due to short staffing, our 
patients suffer. Management must do everything in their power to fill those shifts, but the current 
double time shift incentive falls short.

Improving incentives to staff our jobs and care for our community
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