
At today’s bargaining, management did not bring a counterproposal. Meanwhile, 
our fellow healthcare workers at area hospitals have just agreed to significant wage 
increases. We know those nearby healthcare systems have hundreds of vacancies, 
and we also know that it’s a hard choice for many of us to do the same work without 
the prospect of comparable wage increases. Without swift action from UW, there will 
less incentive for us to remain here, and the current staffing crisis will become even 
more disastrous for our patients and the most vulnerable in our community.

“October 1st is management’s self-imposed 
deadline to reach an agreement on our 
economic reopener, and it’s really not in 
management’s best interest to miss the 

deadline when they know healthcare workers 
could leave for another hospital down the 

street and make more money right now. UW 
Medicine administration is going to be at a disadvantage if 
they do nothing to fix staffing right now. Time is running out.” 
- Judy Sohl, MA, Sports Medicine Clinic, UWMC – Northwest

“UW Medicine came back 
with no counterproposals 
today. While other 
area hospitals like 
Swedish have tentative 

agreements, time is of the 
essence — my coworkers 

can go up the hill and make a significant 
amount of more money instantly.” 
- Neeru Kaur, Respiratory Care, Harborview

“Management is saying they’re still not ready to give us an offer on wages. They need to know 
that they are running out of time. Swedish has settled their contract. We know what they are 
getting and that they have a lot of positions open across job classes. Management needs to 
know that if they take too long ot figure out how to pay us the right salary, employees are 
going to leave Harborview, take the large sign-in bonus Swedish is offering, in addition to 
making more income than our workers. We are a Level 1 Trauma hospital that is leading the 

way in care for our community. UW Medicine needs to let go of their antiquated ideals around 
pay and step up to the plate now. Respect us and pay us what we deserve!” 

- Chrys Potuzak, Social Worker, Harborview

“Management should have had everything sorted and ready to go for us. Why are they 
delaying and delaying? The pool of people we are trying to recruit and retain is getting 
smaller and smaller. The way to dip into that pool now is to go above. We have to find the 
best way to pressure them to come to the table with their offer. We have four sessions left 
to bargain. We have to take action to let them know that the game they are playing is not 

OK and they need to come to the table now.” 
- Ade Adeyemo, CNA, UW Medical Center – Northwest

UW: No more wasted time
Recruit and retain us now!

We know that when we take action 
together, our unity leads to the changes 
that we need. UW Administration needs 
to understand that we all know the future 
of our institutions and our mission is at 
stake. Make a plan with your delegate or 
Bargaining Team member to attend our 
next action!

UW: You’re on the clockUW: You’re on the clock
Rally for UW to Fix Staffing!

Wednesday September 21 
*Wear Purple!*

UW Medical Center – Northwest 
12pm, Totem Pole Entrance

Harborview 
2pm, View Park

*If you don’t have a purple shirt, talk to your bargaining 
team member, delegate, or organizer.
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